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Leading Parent Partnership Award (LPPA) 

Verification Report 
 
 

School name: Royds Academy 

  

School address and postcode:  Pennington Lane, Leeds, LS26 8EX 

  

School telephone:  0113 205 9559 

  

School website:  www.roydsacademy.org 

  

Head teacher:  John Higgins 

  

Head teacher’s email: jhiggins@roydsacademy.org.uk 

  

LPPA coordinator: Abigail Owen 

  

LPPA coordinator’s email: aowen@roydsacademy.org.uk 

  

Award verifier: Andy Taylor 

  

Award adviser (if applicable): School Led Approach 

  

Date of verification: 26 November 2021 

 
 

Commentary on the evidence provided:  
 
 

• The key performance indicators of all the objectives have been evidenced and therefore meet 
the requirements of the award. 

• The portfolio was extremely well organised and was easy to navigate. 

• The working party is representative of the whole school community. 

• Progress towards the various key performance indicators was closely monitored. Because of this, 
the school maintained efficient momentum in completing the award.  

• The school uses a range of communication methods. As a result, parents feel well informed. 

• The school provides a wealth of opportunities for parents to develop their understanding of the 
curriculum taught. In addition, there are opportunities for parents to celebrate students’ work 
including musical and drama performances and art exhibitions.  

• Parents are provided with helpful guidance to support their children.  

• Overtime, all stakeholders have been kept well informed about progress towards the award. 

• The development of parental engagement strategies is an integral part of the school’s 
improvement priorities. 
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• There is evidence of very effective induction and transition, including those students who are 
enrolled part way through the academic year.  

• The school uses a range of methods to gather the views of parents. Following the analysis of 
these, leaders inform parents of the subsequent actions, using “You said, we did” as the 
consistent approach adopted.  

• The school has an extremely clear strategic vision with regard to parental engagement.  

• There is clear evidence of the impact of the school’s focus to improve parental engagement. To 
date, during this academic year, there has been in excess of 2000 visitors to the school. 

 

 

Strengths identified during verification: 
 
 
Leadership and Management 

• The headteacher leads the school with a clear moral purpose and has provided the school 
community with a clear vision both in terms of parental engagement and a drive to support both 
students and the wider family. 

• There is a determination, at all levels, to continue to develop even more effective ways to 
engage and involve parents in both their children’s education and the wider life of the school 
community. The effective management and co-ordination of the LPPA award has complemented 
the effectiveness of the school’s strategies. 

• All developments made are as a result of very careful evaluation of the current provision.  

• Leaders start to develop strong relationships with families in the feeder primary schools. These 
families can communicate directly with a consistent member of staff.  

• Leaders have identified clear next steps. Because of this, complemented by the school’s positive 
culture, parent engagement will continue to go from strength to strength.    

 
Staff 

• The assessor met with a range of staff. In all departments and across all roles, there was a 
genuine drive to work effectively with parents. Staff strived to continue to strengthen this aspect 
of the school’s work.  

• There was a real focus to work with the whole family in order to provide a firm foundation of 
support from which students could strive to achieve.  

• There was a genuine enthusiasm when talking to staff about their work with parents. This drive 
will support the school’s improvement journey.  

 
Parents 

• Parents felt that the support over lockdown was excellent. Staff worked effectively with parents 
to ensure students could continue with their education.  

• Parents find all communications and documentation to be very clear and free from unnecessary 
educational jargon.  

• Because staff take swift and effective action when needed, parents have real faith in the school. 
They know any worries and concerns can be shared and dealt with effectively.  

 

 
 
 
 



 

 
© Copyright Optimus Education 2018                      3 

 

 
Students 

• Students genuinely appreciated the regular communication between their parents and staff. 
They stated that it was clear to them that staff cared deeply, not only about their academic 
achievement, but also about them as an individual. One student reflecting the view of the whole 
group stated, “…they [the staff] take time out of the day to help – they really do go the extra 
mile.” 

• From discussions in the home environment, students felt there was a very positive view of the 
school and the way staff worked with parents.  

• Students were excellent ambassadors, showed great maturity and were very reflective in their 
answers.  

 

 

Impact:  
 
 

• From all the interviews conducted by the assessor, the school’s strategy in relationship to 
working in partnership with parents was very clear. School leaders, through continual scrutiny, 
ensure that this trajectory continues as they always strive for further improvements.    

• Parents are extremely grateful to a school team who are very approachable and helpful. 
Feedback from parents via the various methods used by the school, reflect the positive 
relationship between the school and the parent body. Many of the feedback cards the school 
receives comment on the warm welcome they receive from all staff.  

• Staff work hard to support parents, removing any barriers. As a result, parents regularly visit the 
school for a variety of reasons.  

• The commitment to work with parents is evident across all phases of the school. Distributed 
leadership is well embedded and as a result, all staff contribute to the aims and core values of 
school, enabling these to become a reality.  

• There is provision across the whole community to support vulnerable families as their child 
progresses to their next phase of education.  

 

 

Areas for development:  
 
 

• Continue to involve parents in the various ways the school supports and prepares students for 
their future. Because of this, parents will have an even better understanding of the effectiveness 
of the school’s provision.  

• To ensure the drive to engage parents is very much part of the everyday systems which leaders 
have developed over time.  

 

 

Verifier recommendation:  
 
 

• Royds Academy to be awarded the Leading Parent Partnership Award for a period of three years. 
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Head teacher comments:  
 
A thorough process which reflects both the continued hard work by staff in improving parental 
engagement and the support the academy receives from the wider community - parents, governors 
and external agencies. 
 
 
 
 
 
 

 
May we use your comment for website/marketing purposes?   Yes 


